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Working in more than one job (in thousands), EU-28,

2002-2015

Employees, by type of a second job
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Working in more than one job (in thousands), EU-28,

2002-2015

Solo self-employed, by type of a second job
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Sources: Labour Force Survey (Eurostat), own calculations.
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Employed persons having a second job as a % of

occupational category, EU-28, 2002-2015
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Employed persons having a second job by gender and

occupation in first job (in thousands), EU-28, 2002—-2015
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Nové formy a zpusoby organizace prace

Prislib flexibility?
o LepsSi moznost kombinovat s péci (neplacenou praci v roding)?
Pro mnohé ne. Flexibilita Casto nedobrovolna

Samostatné vydélecna Cinnost: typicky mené placena, bez
pojisténi, bez kolektivni reprezentace (vyzkum: zeny OSVC vice
prekérni pozice)
Pristup k socialnimu zabezpecCeni a kolektivnimu vyjednavani
problém zvlast pro zeny
Problémy na platformach podobné: nizke odmeny, dlouhy pracovni
cas (nedostatek flexibility!), bez pojisténi a pristupu ke KV

e Mensi diskriminace?
Diskriminace i na platformach

Nutnost kombinace s péCi omezuje kariéru a pfijmy i na
platformach

e Prace z domova vyhoda?
Zeny trpi smazavanim hranice mezi volnym ¢asem a praci

Zdroj: Piasna A & J Drahokoupil (2007) Gender inequalities in the new world of work. e ul‘
Transfer: European Review of Labour and Research, 23(3) forthcoming (ISSN 1024-2589).
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Zaveér: Staré problémy v novem svété prace

e Smazavani gender gapu ve flexibilnim zaméstnavani
muze jit rukou v ruce s reprodukci diskriminace, muze
situaci i zhorsit

o Flexibilni formy prace je treba efektivne zaclenit do
systémuU ochrany pracovnikl, mnohé by vS§ak mély byt
vykonavany v ramci standardnich uvazku

e Rozdeleni neplacené prace pricinou horsiho postaveni
zen na trhu prace

Nutno podporit rovneé sdileni péce o rodinu
Verejné sluzby (Skolky atp.)
Regulace pracovniho Casu umoznujici sladovani

o Flexibilita (pokud existuje) Casto vitana, ale nesmi jit na
ukor platu a pracovnich podminek
etul.
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Change in employment by gender, EU-28, 2011-2015, ISCO 1-8
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Transfer: European Review of Labour and Research, 23(3) forthcoming (ISSN 1024-2589).

Zdroj: Piasna A & J Drahokoupil (2007) Gender inequalities in the new world of work.

Sources: Labour Force Survey (Eurostat),
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Change in employment by gender, EU-28, 2011-2015, ISCO 7-9
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