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How many hours did we work in 1870 

A. 81

B. 72

C. 66

D. 52
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Working hours of a full-time worker
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Actual working hours
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What proportion employees works part-time in Europe?

A. 9%

B. 23%

C. 32%

D. 41%

E. 65%

yourname © etui (year) titleofthepresentation5



The rise of part-time work
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Trend in part-time employment
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The downsides of part-time work: low pay and low hours

Stan De Spiegelaere, Agnieszka Piasna © etui (2018) The why and how of working time reduction8



The downsides of part-time work: job prospects
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The downsides of part-time work: employment conditions
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Why should we work shorter hours
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Working time & gender equality
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Household and 

caring tasks

♀ part-time

♂ full-time

Inequality:

- Income

- Carreer

- Competences

- Security

Collective working

time reduction

♀ full-time

♂ full-time

Equality:

- Income

- Carreer

- Competences

- Security
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Cooking and caring: a unisex job
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WTR & gender roles: uneasy fit
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Work re-distribution?

Stan De Spiegelaere, Agnieszka Piasna © etui (2018) The why and how of working time reduction17



Towards an organized reduction of working time
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- Deutsche Bahn:

Pay rise or 6 days extra leave (56%)

- Deutsche Post: 

5.1% wage increase or 102 hours

holiday



How to organize your working time reduction
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Structure vs. Culture
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