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PREAMBLE

The Czech-Moravian Confederation of Trade Untdaghe biggest independent trade union
association in the Czech Republic. By means of thisgramme, which is directed at
defending the workers” interests, CMKOS wants tpra@ch its members, and at the same
time the whole employee community, the central goveent and other institutions while
demanding that the costs incurred with measuredetd with the present crisis must be
equitably distributed and that the burden shouldb®placed solely on employees. This is
particularly important during a period, which isacacterised by measures dealing with the
global financial and economic crisis and with iatry impact on the Czech economy. The
crisis caused restriction of output and overallrdase of economic performance, putting
pressure on wage levels and working conditionsuitioly working time. It also provoked
attempts aimed at reducing social security starsdardl restricting workers' and workers
organisations' rights.

The CMKOS programme is a follow-up of a long-tertrategic concept of a modern trade
union centre and is based on a strong position igedjlby CMKOS and on its role of
protecting and defending the rights of both empésyand the citizens at large. CMKOS
wants to strengthen still further its role as aftugntial and operational representative of the
Czech unions and a recognised member of interrativade union organisations. In its
struggle against attempts to transfer the impath@fcrisis on employees CMKOS will need
to use, more that ever before, all its tools, fice and pressure including demonstrations
and strikes. At the same time, it will combat tlenglers related to possible misuse of trade
union action by extreme non-democratic movemendspanties.

CMKOS and its affiliated unions strive for achieyithe overriding common goal, namely to
safeguard decent working conditions for both itsnhers and employees in general during a
period when the Czech Republic will have to copthwie implications of the misled and
long-term enforcement of neoliberal policies andl a&iso have to deal with competitive
pressures on the domestic labour market and wehkspres on social systems caused by the
globalising economy.

CMKOS will use all its disposable options, legal ane and rights to provide effective
protection to working people, in their various pisis as trade unionists, employees, parents,
insured persons, consumers, small entrepreneupgermioners. Therefore, it will insist that
the EU Charter of Fundamental Rights remains a aeemt component of the Czech legal
system.

CMKOS will concentrate on creation of conditionsabling to reduce unemployment and
will support preservation of existing and creatminnew jobs. It will consistently promote
safeguards against discrimination in employment iasgt on ensuring equitable and equal
economic and social conditions for workers, irrespe of whether they are economically
active, fulfil their parental roles, during the jgels of loss of job or adverse social situations,
as well as during their retirement.

CMKOS will support further development and stremgting of public social protection
systems. It will use its membership in the trigartCouncil for Economic and Social
Agreemertt for defending full operation of these systems #rdr financial viability. These

systems must guarantee a decent social protectie@mployees in conditions of changing
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family patterns and population ageing and, at @m@estime, they should be conducive to
promoting employment.

In all areas of its activiies CMKOS will consistgn promote the principle of equal
opportunities and oppose any symptoms of racism xmbphobia and any forms of
discrimination, in particular discrimination basea sex, age, ethnic origin, political opinion,
trade union membership, or membership in poligaties. CMKOS stands firmly in favour
of combating all forms of racial, ethnical, religgy and other intolerance and violence related
thereto.

CMKOS will actively advance the principle of equapportunities of women and men
concerning the creation, implementation and evedoadf individual activities, as well as
concerning the preparation of new legal standavd#) the view of promoting gender
equality in practice, in both the public and preséives, at workplaces and in the society as a
whole.

CMKOS as active member of in the European and nateynal trade unions will strive in
these areas for achieving a situation where soghts and social protection enjoy the same
status as economic freedoms, both within the Ewopénion and elsewhere. It will strive to
prevent outcomes where purely economic interestisagtempts to fully liberate the world
trade would operate against the protection of deeeork standards and against free
exercising of human rights, including the rightotganise. CMKOS will actively defend and
protect employees” rights ensuing from collectigeeaments.

CMKOS considers that support of research, developraad innovations is conducive to

maintaining and enhancing the quality of life ofeCl citizens. For this reason it will lend its

support to effective use of all resources of wogkamd intellectual potential of Czech women
and men, including full use of natural resourcé®, tultural heritage and the geographic
location of the country in the European continent.

CMKOS is convinced that strengthening of socialatjae, broader participation of social
partners in strategic decision making within thee€@rRepublic and the European Union, as
well as strengthening of civic activities, is arfeefive tool towards achieving a rapid
economic recovery and a successful development@fsociety. For this reason it will
promote advancement of solidarity, which is the f@ymaintaining social cohesion.

CMKOS and its affiliated unions are aware of thet fédhat social dialogue and collective
agreements are the most powerful tools availabliném. They will use these tools with a
view of achieving a situation where present anthfaremployees get a fair proportion of all
created values within the society, as well asrpia@portion of company profits.

I
CMKOS and employees
1. Protection through labour legislation

CMKOS and its unions, in their capacity of workerspresentatives, are fully aware of their
historic responsibility for maintaining the alreadtyained levels of employees” protection by
means of statutory labour and social standardsy Wik assume an increased responsibility
for the defence of these standards against athatseto remove and/or restrict this protection
under the pretext of a need to achieve more flbtxilor to modernise social systems and to
obtain competitive advantage.

CMKOS will support and defend such labour and dastendards that are based on European
legislation and, at the same time, will fully respéhe principle of decent work and labour



and social standards, as adopted by the Intermtibabour Organisation, as well as
standards embodied in other international convasthy which the Czech Republic is bound.

CMKOS intends to cultivate further its participatian the creation of both European and
international labour legislation, in particular dhigh the cooperation within the European
Trade Union Confederation, the Global Unions aredititernational Labour Organisation.

CMKOS will direct its efforts to achieving that lalr standards contained particularly in the
Labour Code provide sufficient legal protection wmrkers and ensure decent working
conditions, especially fair wages and salariese sabrk, appropriate working time, paid
leave, equal treatment, career advancement andaiéaton of the workers' working, private
and family lives.

CMKOS will oppose adoption of acts which would elealbo dismiss workers without
reference to reasons stipulated in the Labour @odeould open a room for both direct and
indirect discrimination against employees. It walbnsistently promote implementation of
agreements concluded by European social partr@rexmple those concerning harassment
of employees or exerting psychic pressure, physicénce or undue stress at the workplace.

CMKOS will use all its rights and options in orderdefend trade union rights, including the
right to collective bargaining and the right to clude collective agreements on behalf of all
employees. It will strongly oppose any attemptsetsirict the scope of collective bargaining,
the right to information and consultation and ottrade union rights, including the right to
strike.

CMKOS and its unions recognise and greatly apptedaativities of all trade unionists, who
duly perform their various trade union functionsgre under circumstances where this is
connected with a real danger of losing their joliserefore, CMKOS will use all available
means in order to combat the discrimination of érashion officers, who defend justified
interests of both members and other employees agdtiate for them more advantageous
wages and working and social conditions by meart®kéctive bargaining.

CMKOS will also use all legal means in order to maure that company trade union
organisations and their bodies have proper comditior the performance of their activities,
in conformity with the corresponding legal provisso

CMKOS will try to prevent situations where emplogese under pressure of their employers
connected with possible loss of their jobs and temdccept less advantageous working
conditions, or circumvent labour and employmentndéads. In order to achieve this
objective, in cooperation with all its unions, eoy#rs and employers' associations, local
government bodies and the central government stov@romoting a broad social dialogue,
in order to achieve that social dialogue at alelesbecomes common practice and a normal
part of the working life.

CMKOS will support further development of RHSD attes, as well as development of the

bipartite social dialogue between member unionsesngloyers' associations, which is a.o. an
indispensable condition for due implementation gie@ments concluded by European social
partners and incorporation of these agreements riatmnal legislation and practice. It is

necessary to come to a situation where bipartiteeagents and, particularly, higher and
company level collective agreements play a moreomapt and, indeed, a decisive role. This
will ensure an effective collective protection ahgloyees in labour relations. Therefore,

CMKOS and its unions will continue their effortsapen the way to concluding broad based
higher level collective agreements, including thogeering the public sector.



CMKOS will insist on adoption of new legislatioma@d at better enforcement of law, with
special regard to justified rights of individual pioyees ensuing from their employment
contracts, as well as collective rights, for exarplthe event of the employer' s bankruptcy.

CMKOS will oppose all attempts to misuse the ecoiearisis and its ramifications, such as
enterprise failures and collective redundanciesditeg to increase of pressure on employees
and forcing them to circumvent working time stami$aor to accept various unlawful
“flexibility measures”. Such issues should be dewilth within the process of collective
bargaining, both in the private and public sectavbere employees' interests are duly
protected.

CMKOS will oppose implementation of all flexibilitforms of work organisation and
working time, which do not respect basic occupatidmealth and safety standards, decent
work and social security standards, as well asethwkich might lead to unwarranted
extension of working hours, lower earnings for Wk performed or shorter rest times.

Therefore, CMKOS will seek for new legislation dawfig conditions for the implementation
of flexible forms of work organisation and will iss that introduction of any flexibility
measures becomes an integral part of collectivgdiaing. CMKOS will oppose introduction
of indecent forms of flexible working arrangemewntsich would reduce legal protection of
employees and make it impossible to reconcile thgl@yees' working and family lives.

In this respect CMKOS will closely monitor and aely influence the process of EU
legislation, in particular the Working Time Direati Posting Workers Directive and the
Internal Market Services Directive in order to prev such revisions of these directives,
which might lead to deterioration of employment dibions.

2. Consultation in labour law issues and employees2presentation

CMKOS will provide legal support and consultationtihe agreed scope and under conditions
provided by its Principles concerning the provisminlegal support for members of trade
union organisations, and also for individual mershadraffiliated unions.

Resources to cover these activities will be prodity individual unions on the basis of
economic standards defined in respect of thesécssrvntegral part of these services will be
free representation before a court of law for allon members, as defined by the respective
rules.

For providing these services and also the legarimétion both to CMKOS members and to
the public at large the CMKOS will use also prageitinded by European Social Fund.

3. Just wages and salaries

CMKOS will make efforts to increase the purchagiogver of employees' wages and salaries.
This would contribute towards improving their ligistandards and, at the same time, provide
a tool for dealing with the present crisis througiitouragement of the demand. A related
objective is to gradually close the gap betweenGhech and average EU wages. In order to
achieve these objectives CMKOS will continue itagtice of issuing recommendations for
negotiation of yearly wage and salary increaseblermprocess of collective bargaining, on the
basis of macroeconomic analyses and qualifiedtiofieestimates.

With a view of promoting the legal guarantees opkayees CMKOS will support measures
leading to the development of comprehensive rdesdmuneration of employees, which will
become integral part of collective agreements. CNBKWll also actively support measures
leading to elimination of the gender pay gap artdnds to set quantified objectives to this
effect.



CMKOS will argue for enacting regular increasesttug statutory minimum wage, which
should progressively come closer to standardsiegist developed EU countries. This would
also create conditions for ratification of the resjve provision of the European Social
Charter.

4. Training and life-long learning

CMKOS considers that broad based life-long learr@ng improved development of human
resources constitute key elements in efforts tolainthe present economic downturn and
high levels of unemployment. These measures wdsl laad to increased competitiveness
of the Czech economy. CMKOS will therefore suppdirsteps leading to improved access of
employees and citizens to training and learning smess. It will support government and
company programmes and projects, which will ena&nhgployees to acquire new skills and
gualifications in line with the expected demand.

CMKOS will use the process of collective bargainargd negotiate with its partners within
the RHSD with a view of increasing investment irt@e educational system, including
investment in employees' training, which will covecreased numbers of participants in
training and retraining programmes as well as airrtinaining programmes. It will demand
enlargement of the government sponsored trainird ratraining programmes that should
become an effective tool of active labour markelices and would lead to improved
knowledge and skills of job applicants and thuth&r increased employability.

Therefore, CMKOS will lend its support to all traig and life-long learning systems that will
lead to better employability of all applicantsespective of their sex, age, ethnical origin, and
nationality as well as education levels. At the saime it will advocate maintaining of the
structure of educational branches in the vocatiedailcation and training so that they match
with labour market demands. It will also strive fmmtinuous increasing of remuneration of
all employees in the regional education system.

To achieve these objectives, CMKOS will enhance atgn contribution towards the

implementation of the “Strategy of Lifelong Learginn the Czech Republic” and will

concentrate on improvement of its own human ressudevelopment system in order to
achieve high professional levels of all employgeesentatives.

CMKOS will participate, at both national and regabtevels, in programmes and projects in
the area of human resources development and wiladieve in their co-ordination. In
particular, it will ensure the development, implertation and co-ordination of projects
funded by the European Social Fund in the areaifam resources development.

In the area of vocational and further training augg workers CMKOS will promote its
objectives especially through its Youth Council dntér - Union Association of Apprentice
Schools.

CMKOS will promote the development of an effectsyestem of further training in the Czech
Republic, integral part of which should become fagdof life-long learning from different
sources. It will also strive for the constitutiof @ tripartite council for human resources
development.

3. Taxes

CMKOS will direct its efforts towards achieving tifature changes in the area of taxes lead
to more equity among all tax payers. The tax syssbould be economically efficient and
should contribute towards the recovery and longitsustainability of public finances. It
should also withstand attempts of tax evasion amgjers related to the shadow economy. To



this effect CMKOS will demand full co-ordination @l control systems of the Czech
Republic.

CMKOS will support changes leading to more clargguity and simplification of the tax
system as a whole, which should lead to improvdtiirient of tax obligations by all
taxpayers. At the same time, it will support appiate tax levels and appropriate levels of
solidarity in order to achieve a proper and baldngarticipation of all taxpayers, including
self-employed persons, in the overall tax revenlige collection of taxes must provide
sufficient resources for funding government progrees that would fully respect the
principles of the European social model.

CMKOS will request return to the model of income t@erived from gross wages after
reducing their amount by the sum of compulsory aloand health insurance contributions
paid by employees while having regard to otherustay deductions. At the same time it
insists on reintroduction of progressive tax ratethe system of income tax for individuals.

CMKOS rejects proposals aiming at abolition of takef concerning selected social benefits
provided by employers to employees and benefitacem employees' expenditure.

[l
CMKOS and occupational health and safety of employes

Trade union activities in the area of health anfitgarepresent a significant preventive
contribution towards protection of employees' Headind life. These activities provide
protection to employees against serious occupdtec@dents and occupational diseases, as
well as against their health and social repercuassio

Therefore, CMKOS will further urge employers to atee favourable, safe and healthy
environments for their employees. To achieve thigdaiive it will continue to monitor the
impact of working conditions and environment on éypes' safety and health. In the first
place, it will place emphasis on prevention andyedetection of adverse symptoms. It will
also demand re-introduction of the payment of sesknbenefits during the first three days of
incapacity to work.

CMKOS will demand that social partners jointly iraplent the European Framework
Agreement on Work-related Stress, European Franlewgreement on Harassment and
Violence at Work and other framework agreements.

CMKOS will co-operate with the State Labour InspattOffice and the Czech Mining
Office, bodies of public health protection, as vadlwith the Czech School Inspection, with a
view of identifying risky activities and areas. $hwill provide guidance to inspection
activities and contribute towards elimination ofzaads in the working environment. An
important objective of these activities will bereduce the accident rate, the total number of
accidents at the workplace, especially the numbtatal accidents.

CMKOS will demand that the existing surplus in tkgstem of statutory insurance
contributions paid by employers be used preferaiblythe areas of prevention and
rehabilitation. It will also request early comingto force of the act on employees' accident
insurance, which will create a comprehensive sysieatcident prevention and occupational
rehabilitation, including funding of all relatedtaties.
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CMKOS and reconciliation of working, family and pri vate life

CMKOS will support measures conducive to recongiline employees' working, family and
private lives and measures enabling employees gagmin life-long learning activities, to
actively participate in public life and, as theeasay be, to care for children and other family
members under decent conditions.

CMKOS considers that support provided to familiegghvehildren constitutes a significant
part of its mission. It intends to propose effeetimeasures designed to improve the social and
economic situation of these families and to créaeurable conditions for them. Part of this
effort will be concerned with the provision of appaopriate level of social benefits to these
families.

CMKOS will urge all concerned to provide affordalskervices, especially public services to
these families and will support a further developmef public services in this area. This
concerns particularly childcare institutions andstitations caring for people who are
dependent on others' help.

CMKOS and its affiliated unions will demand thatlective bargaining pay due attention to
introduction into collective agreements of measusggbling to reconcile employees'
working, family and private lives and to createaaily-friendly environment at employers.
To this effect, they will strive for due protectiai employees with family responsibilities
against dismissal, provision of reasonable arramgerof working hours or changes of the
employment contract, provision of time off for ungdamily needs and improvement in the
access to transport to and from work.

It is also necessary to improve the conditions feturn of employees with family
responsibilities back to work. To this effect CMK®4&! support measures conducive to full
implementation of the Framework of actions on genetpuality adopted by the European
social partners.

v
CMKOS and young people

CMKOS is fully aware of the fact that school lea/@nd young job applicants and their
families are especially vulnerable to precariousi®of employment and to discrimination in
the labour market and their repercussions. Thezefarwill try to combat the existing
undesirable trends in this direction.

One of the CMKOS priorities is to establish contaith young employees and young people
entering the labour market for the first time, azmhvince them to become trade union
members.

In co-operation with its unions and relying on @etsupport of its Youth Council CMKOS
will take steps aiming at increasing awareness gmaung people about the trade union
mission, the role and activities of trade unionsg avill strive to improve the trade union
image. Among the planned means to this end areparsontacts, a special web site and
community webs.

In conformity with the EU strategy CMKOS will supp@mployment growth in general with

special regard to school leavers and young pebplarder to support the young generation in
setting up families CMKOS intends to propose measwith a view of improving the status
of young people in the labour market, in particudren entering into their first employment.



It will also back up such governmental and Parlimameneasures that would aim at
construction of affordable housing for young people

CMKOS will pay increased attention to working aratial conditions of young workers. It
intends to actively promote their equal accessnmpleyment and equal conditions for the
performance of work. CMKOS will strongly oppose wagnd salary discrimination against
young workers.

Last but not least, CMKOS will intensively engagetihe area of young people education,
both as regards training for future occupation eacker and qualifications development of
young employees.

V.
CMKOS and social protection of employees

CMKOS is convinced that the development of the Raem social model and its
implementation in the Czech Republic provides aisb&s a sound development of the
society and social cohesion and for the proteabibaitizen against poverty. For this reason
CMKOS will lend its entire efforts and means to firemotion of equity, equality, decency,
participation in decision making, to achieving apprate levels of social benefits and
sickness benefits, long-term financial sustaingbdf social systems and an appropriate level
of solidarity in respect of the distribution of oroe and wealth.

CMKOS categorically rejects the destruction of fhresent social and pension insurance
systems and their privatisation. Only the mainteeawof appropriate solidarity levels in these
systems can ensure a reliable protection of peoflee event of sickness, unemployment and
old age and will provide a guarantee for protectigainst poverty and social exclusion.

CMKOS rejects any reductions of insurance contiibutates paid by both employees and
employers. Appropriate levels of contributions gudee the desired social cohesion.
Therefore, CMKOS will not tolerate further reductsoof payments into these insurance
systems, or implementation of such proposals, datgrto which employees would be the
sole contributors. On the contrary, it will suppalitt measures leading to long-term financial
stability of the present systems.

CMKOS will oppose the adoption of any measures thaght lead to increased levels of
poverty and social exclusion; in this context tieimds to concentrate on problems related to
increased indebtedness of Czech households. Itsedlk to promote "financial literacy” of
employees and their families and call their attanto risks involved in taking loans and the
consequences related to inability to pay up the.detwill co-operate in the creation of legal
conditions for effectively combating usury.

CMKOS will support all efforts aiming at ensuringet quality and affordability of social
services and a broad access to them. It will alls@@ate the introduction of regular increases
of the statutory living minimum.

VI
CMKOS and employees in the labour market

CMKOS considers that its efforts concerned with rduction of high unemployment levels
caused by the economic downturn and those concevitie@n attainment of full employment
and the ensuing social and legal guarantees, tatesthe essence and a priority objective of
its activities in the period to come. It will thésee support economic and social policies that
are directed at creation of new jobs as well asdghbat aim at an improvement of benefits
and services provided to workers who have been mediendant and to those on a shorter




work arrangement. CMKOS will demand strengthenih@raployees” rights in the event of
collective redundancies, including a binding areamngnt within the so-called “social plan”.

In the context of the EU the CMKOS will work towardreation of conditions enabling a
higher participation of young people and vulneragteups (the handicapped, migrants,
minorities, etc.) in the labour market, as wellad®lition of segregation and of the existing
stereotypes in the division of labour between wolueth men.

CMKOS will demand a substantive increase of resmsifor both active and passive labour
market policies, an increase of the present levklnemployment benefits and will support
the development of a broad network of modern emmptt services, implementation of
effective forms of creation of new jobs, with s@écegard to vulnerable groups in the labour
market. This will require a further substantive rease of active labour market policy
programmes.

CMKOS will support measures aiming at creation ofsituation where the economy
increasingly relies on full use of high qualifiaais and skills based on life-long learning of
citizens. The objective is to raise the existingigloand economic standards to levels
achieved by the most developed EU countries.

CMKOS will insist on the involvement of social paets in the decision-making processes
and on an increased participation of trade unionshe programmes aimed at increasing
overall employability of citizens. In the interest providing protection against social
dumping, CMKOS will support measures leading toeasonable regulation of migration
flows, elimination or restriction of illegal formsf employment of both Czech workers and
foreign nationals and strengthening of supervisoeghanisms in this area. At the same time,
it will monitor observance of the migrants' righésid a decent and equal treatment of them.

VIl
CMKOS and employees in the economy
1. Increasing living standards

CMKOS will endeavour that the results obtainedhey performance of the economy are fully
used in favour of all people and towards achievaggeed societal objectives ant that
equitable distribution of the created values gu@®ara sustainable growth of the citizens'
living standards.

CMKOS will support adoption of measures, which vebpfromote economic growth through
innovation a higher competitiveness of the econoand at the same time reduce
unemployment and lead to increased employment degad higher real income of the
population. Further integration of the Czech ecopamo the global world economy must in
no case put into question the already attaineddesfesocial protection, especially coverage
of mandatory social expenditure.

It will pay great attention to any proposals tovptise further property of the State and see to
it that measures in this direction do not causeses/social impact or a worsening situation
on the labour market. Possible yield from privdi@a should primarily be used to
stabilisation and development of public social syst and development of services of public
interest.

CMKOS will favour measures that might enable Czechployees and their families to
participate more broadly in the newly created value

To implement these objectives CMKOS intends tovatyiplay its role in both the central and
regional RHSDs. CMKOS and its unions will co-operat all levels with employers, all
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economic units, community and similar associatiamgarticular with non-governmental and
non-profit organisations, with both Chambers of Bagliament, local government bodies, the
central government and all political parties thabscribe to and enforce the principles of
democracy, freedom and humanism. To this effect C8Kplaces emphasis on participation
of its representatives in various working groupdyisory bodies of the State administration
and local government bodies, as well as reguldtodies where the respective measures are
discussed.

CMKOS will urge the government and its respectivitsuto effectively combat economic
crime, in particular corruption and clientelismx tand social contribution fraud, abuse of
legitimate interests of creditors, etc.

2. Public services

In the coming period CMKOS will demand definitiof key public services, enforce their

scope and quality in order to guarantee full cogeraf the citizens' needs. It will insist that
the government would guarantee equal supply ofipskrvices as well as full access to them
to all citizens in the entire territory of the Chdgepublic.

CMKOS will demand that the share of public expeamditon public services and their
administration on the gross domestic product walnblv near to the levels that are common
in advanced EU member States.

CMKOS will further enforce maintenance of a su#iti network of schools and educational
facilities, as well as of the network of health aatial services, including social housing. It
will support improvements in the availability of lgic transport with a view of reducing
unemployment and improving labour force mobility.

VIII
CMKOS and pensions

CMKOS will further the development of a pensionteys which will ensure an appropriate
level of pensions and enable citizens to live sedeand active life in old age, in the event of
invalidity and in adverse social situations, ergthe event of the breadwinner's death. It will
stand against opt-outs of insurance contributiawsnfthe public pay-as-you-go pension
insurance system favouring private pension funds against the related investment of the
citizens' savings in financial markets and thusadfer of investment risks on citizens.

CMKOS will support placing more emphasis on thengiple of merit by means of a more
pronounced linkage of the pension amount with tine ®f paid contributions, subject to
maintenance of appropriate solidarity levels. Il twy to eliminate the present unequal levels
of social security contribution amounts paid by &ypes and self-employed persons. It will
be against any potential gradual prolongationfiefretirement age.

CMKOS believes that an appropriate income levebldf age pensions, including income
from eventual supplementary pension systems, shemalount, on average, to 70 per cent of
pre-retirement income. At the same time, the gawemmt should guarantee a decent minimum
pension to low-income earners.

CMKOS will exert great efforts to ensure that thregent trends of gradual decline in the
purchasing power of the paid pensions are discoetin After the expected recovery of
economic growth pensioners should be entitled t@keparticipation in the general prosperity
levels.
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CMKOS intends to strongly advocate a broader ppdton of employers in all
supplementary pension systems and will activelysuphe development of these systems. It
will favour an introduction of occupation supplertay pension schemes.

CMKOS believes that the possibility of early retirent should be sufficiently flexible in
order to enable employees, who are in variousadififisituations, to retire early without a
serious decrease of their living standards, as eoedpwith those who retire when reaching
the statutory retirement age.

For this reason CMKOS will favour the introductiah early retirement possibilities for
employees who were engaged in heavy physical warrkohg periods of time and for those
who worked in hazardous occupations. Their pens&msuld be partially financed by
employers.

IX
CMKOS and promotion of trade union activities

Czech trade unions find themselves on the vergeasticial test. The economic crisis caused
the emergence of dangerous economic socially agh&gations, including tragic individual
and family situations, which endanger and have avyémpact on many Czech employees
and their families. CMKOS and its affiliated unioz@nsider that their priority is to contribute
to responsible solutions of these problems withim dociety. Full impact of the general lack
of employment opportunities should not be transfronly to those who cannot solve their
problems by their own efforts.

During this period it is very important to considas a priority, intensive communication with
trade union members and with the society at lafpe. main strategy consists in a long-term
campaign against efforts to transfer the adversmatof the crisis on employees. A key role
might play the trade union magazine “Sondy” andititernet medium “e-sondy”. CMKOS
intends to enlarge consultations and contacts thighobjective to support the defence and
provide assistance to those struck by the recesKiovill flexibly respond to the members’
needs and to changed situations that cannot heftuttseen.

CMKOS will provide monothematic information regardivarious practical problems, which

can be used by the company trade union organisatiowill also provide trade unionists and

other employees with more objective information thhe general developments in their

branches of activity both within the domestic ahabgl economies to enable them to make
realistic and effective decisions concerning tramhon actions and policies. A long-term

component of the planned communication will be shbstantiation of advantages derived
from trade union membership.

CMKOS internet media are intended to play a rolghese efforts. They will be used to
provide up-to-date information, to maintain opemtcommunication with members and to
obtain feedback from them. Very important is alsaronitor, by means of opinion polls,
citizens' views and to maintain contact with thaegal public.

A targeted selection of various topics of intetesthe general public will be proposed to the
media while taking advantage of all forms of aval#aprofessional services. This will include
enlarged e-mail information provided to media comiey a.0. suggestions and information
provided by unions or company organisation. CMKQO$® approach public media with the
demand to pay more attention to employees” concants to promotion of the social
dialogue, which is an important component of theccsociety.
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CMKOS and international solidarity of trade unionists

CMKOS is aware of the fact that the impact of ttha&bgl economic crisis will increasingly
affect the general situation of and the role of@zech, European and global unions. It will be
necessary to withstand in solidarity all attemptaiag at weakening of trade union rights
placing employees and unions from different coestragainst each other and transfer on
them the costs incurred by the crisis.

CMKOS, in active collaboration with other member§ the European Trade Union

Confederation, will consistently combat any attesrtptmisuse the impact of the crisis and to
reduce the existing levels of social and labouhtggwithin the EU, including attempts to

belittle the significance of the social dialoguedahe role of collective bargaining. In this

connection, CMKOS will co-ordinate the work of itepresentatives in the various EU
structures, where social partners are represeatetjn the European Economic and Social
Committee. Important is also co-operation with Memsbof the European Parliament, in
particular with those who have understanding fer @MKOS programme. CMKOS intends

to fully use its friendly relations with trade unierganisations in neighbouring and other
European countries.

CMKOS will strive for effective use of its influeaawithin the institutions, through which the
Czech Republic participates in the developmentiwitihe European Union. At the same time,
it will make full use of opportunities that are dsahle in the framework of the EU common
programmes, initiatives and funds.

In its capacity of member of the International Tadnion Confederation and the Trade
Union Advisory Committee to the Organisation for oBomic Co-operation and

Development, CMKOS will support joint initiatives Global Unions and of ETUC that are
aimed at a socially responsible dealing with theenut crisis, introduction of reforms into the
European and international financial systems, whialst be targeted at the fulfilment of
needs of the real economy and those of social dprednt.

CMKOS will joint efforts with those, who maintainhdat the International Labour
Organisation, as a unique tripartite institutiorthivi the UN striving for decent work for all,
must be duly consulted and included in the disaussdealing with the ongoing process of
globalisation of finances, trade and labour matk&tse ILO Conventions must be fully
applied not only at national level, they must bé/daken into account by other international
institutions, in particular as regards the areasuoflamental labour standards and human
rights.

As the case may be, CMKOS will use all its powesaferred to it by membership in the
European, regional and global unions and by reptasen in the ILO, as well as the
mechanisms of other European and internationatutisins in order to promote protection of
trade union and other rights currently enjoyed impleyees in the Czech Republic.
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